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WHEN A NEW ROLE IS CREATED,

WHAT ARE SOME OF THE
CHANGES THAT RESULT?



WHEN WE FACE CHANGE,
SOMETIMES WE FIND IT EASY
TO BE FLEXIBLE. WHEN?
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ARE YOU MORE LIKELY TO
SPEAK OR STAY QUIET WHEN YOU
FACE UNMET EXPECTATIONS?
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WHAT BEHAVIORS ARISE WHEN ONE
IS IN A NEGATIVE SPACE AND
CHOOSES TO REMAIN QUIET?
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On your own, complete the PR T
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WHAT CAN YOU DO
TO MOVE YOURSELF BACK
TO A POSITIVE SPACE?



Use the Three A’s to Change
to conduct a
manual reset

THE THREE
A’s TO CHANGE

Aware
Assess

Act
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SUMMARY

1.WE CAN ADAPT WELL TO CHANGE.

2. WE ARE MOST FLEXIBLE & PRODUCTIVE
WHEN WE'RE IN A POSITIVE SPACE

3. EVERYONE GETS IN A NEGATIVE SPACE.
WE CAN MAKE A MANUAL RESET.



Thank youl |
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"d love to stay connected. e s
Subscribe to my monthly newsletter to stay connected to learn about
resources including my book!
www.chuckandashley.com/subscribe

Follow me on Social
|IG @ChuckandAshleyCoaching
FB @ChuckandAshley
YouTube @ChuckandAshley
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